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Kovalenko E. Theoretical approaches of the study of cadre policy
In article was defined the essence of the concept of “cadre state policy”, explored conceptual-

categorical apparatus of cadre state policy, considered the basic theories and approaches of the study
of cadre policy.

Cadre state policy in its purpose, meaning and role of public administration is the most important
socio-political phenomenon in the life and activities of any state and society. For its successful
implementation first of all it’s necessary theoretical justification of cadre state policy.

Cadre state policy – a system of theoretical knowledge, beliefs, attitudes of public authorities,
nongovernmental organizations, officials, aimed at establishing strategies, policies and priorities of this
policy, the definition of personnel doctrine, effective forms and methods of personnel.

Conceptual apparatus – this is the most important part of the methodology of cadre state policy,
characterizing quality attributes and sides of the frame.

Recently, in the field of cadre processes and relationships, new terms that reflect the real
innovation of human resources, such as cadre management (governance), organizational and human
resources audit (inspection), cadre monitoring (supervision), human services (counselling) cadre
controlling (control), staff leasing (temporary exchange managers between public and private spheres)
screening rate (elimination of useless, dismissal) and others.

In the scientific literature are select five basic concepts of learning cadre: cadre – as workforce,
cadre – as personnel, cadre – as non-renewable resource, cadre – as a condition; cadre as a social
substance of individuals of those organizations in which they work and represents these individuals.

In studying the problems of personnel policy, the following classical theories: theory of political
leadership, theory of ruling elites, theory of rational bureaucracy, natural-science theory, psychological
theory, Marxist sociology.

Key words: cadre state policy, personnel, cadre, cadre corps, cadre potential, potential of cadre,
reserve of cadre, synergistic approach, institutional approach, functional-structural approach, cultural
approach, system approach, situational approach, reflective approach.


